
N YCDC C 
A NNU I T Y  FU ND FREQUEN T LY  ASK ED  

QUEST ION S  (FAQS)

Re t i r ement

•	 No r mal  ret i rement  a ge i s  65

◊	 El i g ib l e  to  re ce i ve f u l l  d i s t r ibu t io n when you l eave 
the empl oyer 

• 	 Ear l y  re t i rement  a ge i s  55 

◊	 El i g ib l e  to  re ce i ve f u l l  d i s t r ibu t io n when you l eave 
the empl oyer 

• 	 59½ and o ld er  are  not  subje c t  to  10 % fed er a l  t a x  p ena l t y 
o n any mo nies  t aken f ro m ac c ount

•	 Mandato r y  d i s t r ibu t io n a f ter  a ge 72 

◊	 Requi red by law to re ce i ve a  min imum d is t r ibu t io n

◊	 Not requi red to  s to p wo r k in g 

Pay m e nt O p t i o n s

•	 L ump - sum c ash pay ment

•	 Ins t a l lment s

•	 A ny c o mbinat io n of  the ab ove

•	 Ro l l over

•	 A nnui t ies  (fo r  Ac c ount s  es t ab l i shed b efo re Ju l y  1,  19 95)

L oan s
•	 L oans are av a i lab l e  fo r  re t i re es  wi th  an ac c ount 

ba lance.  C o nt ac t  Pr ud ent ia l  a t  (87 7)  7 78 -210 0  o r  w w w.
p r u d e nt ia l .c o m/nyc d c c b f  fo r  mo re info r mat io n

Q u e s t i o n s
•	 A ny qu es t io ns  p er t a in in g to  your  ac c ount  should b e 

d i re c ted to  Pr ud ent ia l  a t  (87 7)  7 78 -210 0  o r  w w w.
p r u d e nt ia l .c o m/nyc d c c b f

◊	 Create ac c ount  o n l ine

◊	 In i t ia te  l oans  o r  t ake a  par t ia l  o r  lump sum wi thdr awal

◊	 Mo ni to r  inves tment s ,  make c han ges  to  inves tment s , 
v iew quar ter l y  s t atement s

Wh a t d o I  need to ret i re  wi t h med ic a l  b enef i t s?
•	 To b e e l i g ib l e  fo r  Wel f are  c over a ge as  a  Ret i re e,  you 

mus t  s at i s f y  o ne of  the thre e requi rement s  b e l ow:
•	 You have reac hed a ge 55 and ear ned a  min imum of 

3 0 Ves t in g Cred i t s  w i th  the New Yo r k  C i t y  D i s t r i c t 
C ounc i l  o f  C ar p enter s  Pens io n Fund (“ Pens io n Fund ”) .

• 	 You have reac hed a ge 55,  ear ned at  l eas t  20 Ves t in g 
Cred i t s  und er  the Pens io n Fund and,  dur in g the 
6 0 - mo nth p er io d immediate l y  pre c ed in g the e f fe c t i ve 
date of  your  p ens io n,  you are e l i g ib l e  fo r  Wel f are 
C over a ge as  an Ac t i ve Empl oye e fo r  at  l eas t  24 
mo nths;  o r

• 	 You have reac hed the a ge of  55,  have 2 5 year s  wi th  at 
l eas t  2 5 0 hour s  wo r ked in  C overed Empl oy ment ,  have 
ear ned at  l eas t  1 5 Ves t in g Cred i t s  und er  the Pens io n 
Fund and dur in g the 6 0 - mo nth p er io d immediate l y 
pre ced in g the e f fe c t i ve date of  your  p ens io n,  you are 
e l i g ib l e  as  an Ac t i ve Empl oye e fo r  at  l eas t  24 mo nths .

When a re my p ens ion p ayment s  ma d e?
Your  mo nth l y  p ens io n pay ment s  wi l l  b e s ent /d ep os i ted at 
the b e g inn in g (f i r s t  bus ines s  day)  o f  eac h mo nth .

H ow d o I  get  a  s t a tement o f  p ens ion p ayment s  i s s u ed to 
me?
L o g into the Memb er s e c t io n of  our  webs i te  at  w w w.
nyc c b f.o r g  and s e l e c t  V iew Pens ion Es t imate  f ro m the 
menu.

When wi l l  I  rec e ive my 10 9 9 R Form?
T he 10 9 9 R fo r m i s  mai l ed no la ter  than Januar y  31 s t  o f 
eac h year.

A  D e f i n e d  C o n t r i b u t i o n  P l a n  A d m i n i s t e r e d  b y 
P r u d e n t i a l  R e t i r e m e n t 

H e r e  a r e  a  f e w  a n s w e r s  t o  s o m e  o f  o u r  r e t i r e e s ‘  m o s t 
c o m m o n  q u e s t i o n s 
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T he B enef i t  Funds prov id es  c o mprehens i ve, 
v a luab l e  b enef i t s  to  over  2 5, 0 0 0 wo r k in g and 
ret i red c ar p enter s  — memb er s  o f  the N YC D CC 
— and the i r  f ami l ies .  T hrou gh the Wel f are, 
Pens io n,  A nnui t y  and A pprent i cesh ip  Funds , 
N YC D CC memb er s  enjoy hea l th ,  v ac at io n,  and 
s c ho lar sh ip  b enef i t s ,  a  d ef ined mo nth l y  p ens io n 
at  re t i rement ,  a  d ef ined c o ntr ibu t io n b enef i t , 
and apprent i cesh ip  and jour ney men t r a in in g ,  a l l 

a t  l i t t l e  o r  no c os t  to  the memb er s .

We enc our a ge you to  l ear n mo re ab ou t  your 
b enef i t s  by  read in g th i s  bro c hure.  A ny qu es t io ns 
re gard in g th i s  in fo r mat io n c an b e addres s ed 
by c a l l in g  our  Memb er S er v i ces  D epar tment  at 
(8 0 0)  529 - FU N D (3 8 6 3)  o r  v i s i t in g  our  webs i te 

at  w w w.nyc c b f.o r g .

RE T IRED  C A RPEN T ERS

BENEF I T
H IGHL IGHTS



N YCDC C  PEN S IO N  FU ND
A  D e f i n e d  B e n e f i t  P l a n  a d m i n i s t e r e d  

b y  t h e  F u n d  O f f i c e

Wo r k in g Af ter  Re t i r ement
•	 Ret i re es  are  a l l owed to wo r k 39 ½ hour s  p er  mo nth in 

c overed empl oy ment  and s t i l l  c o l l e c t  mo nth l y  p ens io n 
b enef i t s .  Ret i re es  mus t  wai t  o ne mo nth f ro m the i r 
p ens io n e f fe c t i ve  date to  b e g in  wo r k in g 39 ½ hour s 
◊	 Ret i re es  C A N N OT  wo r k  any numb er of  hour s  whi l e  in 

re ce ipt  o f  a  p ens io n d i s ab i l i t y 
• 	 Ret i re es  M US T  not i f y  the Tr us te es  in  wr i t in g  wi th in  3 0 

day s  i f  they d e c id e to  retur n to  wo r k .  Ret i re es  wi l l  no 
l o n ger  b e c o ns id ered a  Pens io ner  i f  they wo r k s i x  (6)  o r 
mo re c o ns e cu t i ve mo nths 

• 	 Af ter  su c h t ime (6  mo nths  o r  mo re)  Ret i re es  wi l l  b e 
requi red to  re - app l y  fo r  the i r  p ens io n b enef i t ,  a t  whic h 
t ime they wi l l  have the o pt io n to  s e l e c t  new o pt io ns  fo r 
the i r  p os t- ret i rement  retur n to  wo r k b enef i t  ac c r ua l s . 
However,  there i s  no re - s e l e c t io n fo r  the b enef i t  o pt io n 
s e l e c ted o n the in i t ia l  re t i rement   fo r  the b enef i t  amount 
whic h was ear ned pr io r  to  the retur n to  wo r k

•	 Ret i re es  who wo r k l es s  than s i x  mo nths  mus t  not i f y  the 
Fund O f f i c e  in  wr i t in g  wi th in  3 0 day s  pr io r  to  resumin g 
the i r  b enef i t 

• 	 At  a ge 70 memb er s  are  a l l owed to wo r k as  many hour s  in 
c overed empl oy ment  as  they wish wi thou t  hav in g the i r 
b enef i t  susp end ed

B e ne f i t  O p t i o n s
•	 O nce a  p ens io n i s  award ed,  the fo r m of  b enef i t  c annot  b e 

c han ged even i f  you d i vo r c e a f ter  re t i rement   o r  re tur n 
to  wo r k

D ir e c t  D e p o s i t  C han ge s
•	 D o not  c l os e your  cur rent  bank ac c ount  unt i l  your  new 

ac c ount  i s  v a l idated and your  f i r s t  d i re c t  d ep os i t  i s 
re c e i ved

•	 T he Pens io n f und prov id es  the o pt io n to  s wi tc h to  a  Rap id 
Pay Mas ter  d eb i t  c ard i f  you no l o n ger  have an ac t i ve 
c he c k in g o r  s av in g s  ac c ount

•	 Chan ges to  D i re c t  D ep os i t  c an t ake 1  –  2  pay c yc l es 

Tax W i t hho l d in g
•	 Fed er a l  Ta x  W i thho ld in g r ates  are  up dated annua l l y 

bas ed o n your  cur rent  e l e c t io n o n f i l e
• 	 You c an submi t  c han ges  to  Fed er a l  Ta x  W i thho ld in g by 

submi t t in g an up dated W4 - P fo r m
•	 Chan ges to  W4 - P wi thho l d in g c an t ake 1  –  2  pay c yc l es

Pe n s i o n T ip s
•	 A lway s  not i f y  the Fund O f f i c e  i f  you move o r  c han ge 

your  pho ne numb er by c o nt ac t in g Memb er S er v i ces  and 
requ es t in g a  c han ge of  addres s  fo r m

•	 Rep o r t  c han ges  to  sp ous e o r  b enef i c iar ies  immediate l y

Q u e s t i o n s
•	 A ny qu es t io ns  p er t a in in g to  your  Pens io n P lan should b e 

d i re c ted to  the Fund O f f i ce  at  (8 0 0)  529 - FU N D (3 8 6 3) . 
You c an a l s o go to  our  webs i te  at  nyc c b f.o r g .

N YCDC C  W EL FA RE  FU ND

N E W  Y O R K  C I T Y  D I S T R I C T  C O U N C I L  O F  C A R P E N T E R S  B E N E F I T  F U N D S  |  (8 0 0)  529 - F U N D  (3 8 6 3)  |  W W W. N Y C C B F. O R G

Pr e - M e di c ar e Re t i r e e s

E l i g i b i l i t y
•	 C over a ge fo r  e l i g ib l e  m emb er s  i s  maint a in e d p r ov i d e d that 

r e t i r e e p r emiums ar e p a i d

M e d i c a l  Pr ov i d e r 
•	 Emp ir e  B lu e C r os s  B lu e S h i e l d  (8 4 4)  416 - 6 3 87;  w w w.

e m p i r e b l u e.c o m
•	 PP O o r  P O S N e t wo r k 

•	 C o - Paym e nt  i s  a f i xe d am o unt  yo u p ay fo r  a  c over e d h ea l th 
c ar e s er v i c e,  u sua l l y  a t  th e t im e yo u r e c e i ve th e s er v i c e
◊	 Pr imar y C ar e =  $20
◊	 S p e c ia l i s t  =  $2 5  
◊	 Em er gen c y Ro o m C o - Pay =  $20 0 (w ai ve d i f  a dmi t te d)  

•	 D e du c t i b l e  i s  th e am o unt  yo u owe fo r  h ea l th  c ar e s er v i c es 
b e fo r e th e P lan b e g ins  to  p ay
◊	 In  N e t wo r k d e du c t ib l e  =  $2 5 0/p er s o n;  $ 62 5/f ami l y  
◊	 O u t o f  N e t wo r k d e du c t ib l e  =  $75 0/p er s o n;  $1, 875/ f ami l y 

•	 C o - I n s u ra n c e  i s  yo ur  shar e (a  c a l c u late d p er c ent a ge)  o f  th e 
c o s t s  o f  a  c over e d h ea l th  c ar e s er v i c e
◊	 In  N e t wo r k =  10 %
◊	 O u t o f  N e t wo r k =  4 0 % (may b e b a lan c e d b i l l e d*)
* th i s  i s  th e d i f fer en c e b e t we en what  th e p r ov i d er  c har ges 
an d what  th e Fun d p ay s 	  
 

•	 O u t- o f - p o c ke t  M a x i mu m  i s  th e ma x imum am o unt  yo u p ay fo r 
h ea l th  c ar e s er v i c es  dur in g a  c a l en dar  year
◊	 In  N e t wo r k =  $2, 0 0 0/p er s o n;  $5, 0 0 0/ f ami l y
◊	 O u t o f  N e t wo r k =  $3,75 0/p er s o n;  $9, 375/ f ami l y
◊	 O n c e ma x imum i s  r ea c h e d th e P lan wi l l  p ay 10 0 % of  th e 

n e t wo r k fe e o r  a l l owe d am o unt 

Ph a r m a c y B e n e f i t  M a n a ge r  (PB M) 
• 	 E x p r es s  S c r ip t s :  (8 0 0)  939 -2 0 91
•	 Re t a i l  c o - p ay m ent s 

◊	 $1 5 (gen er i c) 
◊	 $2 5 (p r e fer r e d) 
◊	 $ 4 0 (n o n - p r e fer r e d)

•	 Mai l  O r d er  c o - p ay m ent s 
◊	 $2 5 (gen er i c) 
◊	 $ 45 (p r e fer r e d) 
◊	 $75 (n o n - p r e fer r e d)

•	 Pr es c r ip t i o ns 
◊	 9 0 - day sup p l y  v ia  mai l  o r d er  o r  a t  p ar t i c ip at in g C V S 

p har ma c i es  fo r  n o n -M e di c ar e -e l i g ib l e  p ar t i c ip ant s
•	 D e du c t ib l e

◊	 $2 5 0 annua l  d e du c t ib l e  p er  c over e d in d i v i dua l 	

N YCDC C  W EL FA RE  FU ND

•	 O u t- of - p o c ket  M axi mu m  i s  the ma x imum amount  you pay 
fo r  hea l th  c are s er v i c es  dur in g a  c a l endar  year
◊	 $3, 2 5 0/p er s o n;  $ 8 ,12 5/f ami l y
◊	 O nce ma x imum i s  reac hed the P lan wi l l  pay 10 0 % of 

the net wo r k fe e o r  a l lowed amount 

V i s i o n B e ne f i t 
•	 Ent i t l ed to  eye e xaminat io n and new g las s es  o r  c o nt ac t 

l ens es  o nce ever y  12 mo nths
•	 Net wo r k prov ider s  are  C o mp r e he n s i ve Pr o f e s s i o na l 

Sy s te m s (C P S)  and G e ne r a l  V i s i o n S e r v i c e s  (G V S)
•	 No ou t- of- p o c ket  c os t s  i f  you us e the par t i c ipat in g 

prov id er s  in  the C P S o r  G V S net wo r k and p ic k  f r ames and 
l ens es  whic h are par t  o f  the pro gr am 

•	 Re ce i ve a  c red i t  towards  l ens es  and f r ames you pur c has e 
ou t s id e of  the pro gr am.  I f  you c ho os e a  no n - par t i c ipat in g 
prov id er,  you wi l l  b e re imbur s ed up to  $12 5.  You wi l l  ne ed 
to  submi t  an i temized b i l l  to  the Fund fo r  re imbur s ement 

H ear in g B e ne f i t
•	 E l i g ib l e  fo r  a  hear in g a id  ever y  four  year s
•	 $35 0 p er  ear
•	 Ne got iated r ates  and d i s c ount s  wi th  G V S & C P S 
• 	 G V S and C P S wi l l  submi t  b i l l  to  the Fund;  O u t s id e of  thes e 

t wo –  i temized b i l l  ne eds to  b e mai l ed to  the Fund O f f i ce

D e nt a l  B e ne f i t 
• 	 Admin is tered throu gh Admini s t r at i ve S e r v i c e s  O nl y 

(“A S O ”)
•	 In -  and O u t-of-Net wo r k B enef i t s  bas ed o n a  fe e s c hedul e 
• 	 $10 0 A nnual  D edu c t ib l e  (wai ved fo r  d ia gnos t i c , 

p revent at i ve and o r tho d o nt ic s) 
• 	 $1, 5 0 0 A nnual  Ma x imum (e xc lud in g o r tho d o nt ic  s er v i ces)
• 	 O r tho d o nt ic s  =  Ma x imum of  24 mo nths  fo r  ac t i ve 

t reatment;  18 mo nths  pas s i ve t reatment 

*D i s c la ime r
T he Funds have made ever y  e f for t  to  prov ide ac curate 
informat ion in  th is  summar y.  However,  the Plan do cument s 
are  the of f i c ia l  l ega l  do cument s  and sup er sede any 
inc ons is tent  s tatement s  here in .

A  w i d e - r a n g i n g  W e l f a r e  P l a n  p r o v i d i n g  h e a l t h  c o v e r a g e 
t h r o u g h  a  v a r i e t y  o f  p r o v i d e r s

N YCDC C  W EL FA RE  FU ND

M e di c ar e - E l i g ib l e  Re t i r e e s
T he Fund has  c o ntr ac ted wi th Uni tedH eal thc are (“ UHC ”)  to 
prov id e hea l th  c are c over a ge to  a l l  e l i g ib l e  ret i re es .  A s  a 
(“ UHC ”)  Medic are Ad v ant a ge P lan memb er,  you wi l l  have a 
team c o mmi t ted to  und er s t andin g your  ne eds and he lp in g 
you get  the c are you ne ed. 

T he UHC Medic are Ad v ant a ge P lan i s  a  h i gh l y  sp e c ia l i zed 
PP O P lan that  a l l ows par t i c ipant s  to  v i s i t  e i ther  in - net wo r k 
o r  ou t- of- net wo r k d o c to r s  and/o r  f ac i l i t ies  at  $ 0 c os t 
prov id ed that  the d o c to r s  and/o r  f ac i l i t ies  in  qu es t io n 
a c c ept  Medi c are. 

El i g ib i l i t y
•	 C over a ge fo r  e l i g ib l e  ret i re es  i s  maint a ined prov id ed 

that  ret i re e premiums are pa id ,  and the ret i re e i s 
enro l l ed in  Medic are Par t  A  and Par t  B

M e di c a l  Pr ov i d e r
•	 Uni tedH eal thc are (8 8 8)  736 -74 41 ;  w w w.U H C Re t i r e e.

c o m 
• 	 PP O P lan

M e di c a l  B e ne f i t s
•	 D o c to r ’s  v i s i t s ,  p revent i ve s er v i ces ,  inpat ient  hosp i t a l 

c are,  ou tpat ient  sur ger y,  ment a l  hea l th ,  d ia gnos t i c 
r ad io lo g y s er v i ces ,  l ab s er v i ces ,  ou tpat ient  x - r ay s , 
ther ap eu t i c  r ad io l o g y s er v i ces ,  ambulance,  emer genc y 
c are,  year l y  v i s io n e xam, and mo re a l l  a t  $ 0 c os t

E x p r e s s  S c r ip t s
•	 Medic are - E l i g ib l e  Ret i re es  c an c o nt ac t  E xpres s  S c r ip t s 

re gard in g pres c r ipt io ns  at  (8 0 0)  311-2757  o r  by  v i s i t in g 
w w w.ex p r e s s - s c r ip t s .c o m

 
Q u e s t i o n s

•	 A ny qu es t io ns  p er t a in in g to  your  hea l th  c over a ge should 
b e d i re c ted to  the ind i v idua l  hea l th  c are prov id er  o r 
the Fund O f f i ce  at  (8 0 0)  529 - FU N D (3 8 6 3) .  You c an a l s o 
o bt a in  in fo r mat io n ab ou t  your  hea l th  c over a ge o n the 
Fund O f f i c e ’s  webs i te  at  w w w.nyc c b f.o r g .


