
N YCDC C 
A NNU I T Y  FU ND

E l i g i b i l i t y
•	 Wo r k i n g i n  C ove r e d Emp l oy m e nt  w i th i n  th e J u r i s d i c t i o n 

o f  th e D i s t r i c t  C o u n c i l  an d L o c a l  Un i o n s

•	 C o mp l e t i o n o f  o n e h o u r  o f  s e r v i c e  i n  c o ve r e d 
e mp l oy m e nt

•	 H o u r l y  c o ntr i b u t i o n s  ma d e by e mp l oye r 

• 	 M o ni e s  s e nt  to  Pr u d e nt i a l  o n a  we e k l y  b as i s  by  th e Fu n d 
O f f i c e 

Re t i r e m e n t

•	 N o r mal  r e t i r e m e nt  a ge u n d e r  th i s  P l an i s  6 5

◊	 El i g i b l e  to  r e c e i ve f u l l  d i s t r i b u t i o n w h e n yo u l eave th e 
e mp l oye r 

• 	 E ar l y  r e t i r e m e nt  u n d e r  th i s  P l an i s  a ge 55 

◊	 El i g i b l e  to  r e c e i ve f u l l  d i s t r i b u t i o n w h e n yo u l eave th e 
e mp l oye r 

• 	 59 ½ an d o l d e r  n o t  su b j e c t  to  10 % f e d e r a l  t a x  p e na l t y  o n 
any m o ni e s  t ake n f r o m a c c o u nt

•	 M an d a to r y  d i s t r i b u t i o n a f te r  a ge 7 2 

◊	 Re q u i r e d by l aw to r e c e i ve a  mi n i mu m d i s t r i b u t i o n 

◊	 N o t r e q u i r e d to  s to p wo r k i n g 

L o a n s a n d H a r d s h i p W i t h d r aw a l s
•	 L o an s an d har d s h i p  w i th dr aw al s  a r e  av a i l ab l e  un d e r  th i s 

P l an an d c an b e o b t a i n e d d i r e c t l y  th r o u gh Pr u d e nt ia l . 

Q u e s t i o n s
•	 A ny q u e s t i o n s  p e r t a i n i n g to  yo u r  a c c o u nt  s h o u l d b e 

d i r e c te d to  Pr u d e nt i a l  a t  (87 7)  7 78 -210 0  o r  w w w.
p r u d e n t i a l . c o m/nyc c b f.o r g

◊	 C r eate a c c o unt  o n l i n e

◊	 In i t ia te  l o an s  o r  t ake a  p ar t ia l  o r  l ump sum w i th dr aw al

◊	 M o ni to r  i nve s tm e nt s ,  ma ke c han ge s  to  i nve s tm e nt s , 
v i ew q u ar te r l y  s t a te m e nt s

A  D e f i n e d  C o n t r i b u t i o n  P l a n  A d m i n i s t e r e d  b y 
P r u d e n t i a l  R e t i r e m e n t 
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T he B enef i t  Funds prov id es  c o mprehens i ve, 
v a luab l e  b enef i t s  to  over  2 5, 0 0 0 wo r k in g and 
ret i red c ar p enter s  — memb er s  o f  N YC D CC 
— and the i r  f ami l ies .  T hrou gh the Wel f are, 
Pens io n,  A nnui t y  and A pprent i cesh ip  Funds , 
N YC D CC memb er s  enjoy hea l th ,  v ac at io n,  and 
s c ho lar sh ip  b enef i t s ,  a  d ef ined mo nth l y  p ens io n 
at  re t i rement ,  a  d ef ined c o ntr ibu t io n b enef i t , 
and apprent i cesh ip  and jour ney men t r a in in g ,  a l l 

a t  l i t t l e  o r  no c os t  to  the memb er s .

We enc our a ge you to  l ear n mo re ab ou t  your 
b enef i t s  by  read in g th i s  bro c hure.  A ny qu es t io ns 
re gard in g th i s  in fo r mat io n c an b e addres s ed 
by c a l l in g  our  Memb er S er v i ces  D epar tment  at 
(8 0 0)  529 - FU N D (3 8 6 3)  o r  v i s i t in g  our  webs i te 

at  w w w.nyc c b f.o r g .

ACT I V E  C A RPEN T ERS

BENEF I T
H IGHL IGHTS



N YCDC C  PEN S IO N  FU ND

N YCDC C  W EL FA RE  FU ND
N YCDC C  W EL FA RE  FU ND

•	 Mai l  O rder  c o - pay ment s 
◊	 $2 5 (gener i c) 
◊	 $ 45 (prefer red) 
◊	 $75 (no n - prefer red)

•	 Pres c r ipt io ns 
◊	 9 0 - day supp l y  v ia  mai l  o rd er  o r  at  par t i c ipat in g 

C V S phar mac ies  fo r  no n - Medic are e l i g ib l e 
par t i c ipant s

•	 O u t  o f  p o c ket  M axi mu m  i s  the ma x imum amount  you 
pay fo r  hea l th  c are s er v i ces  dur in g a  c a l endar  year
◊	 $3, 0 0 0/p er s o n;  $7, 5 0 0/f ami l y
◊	 O nce ma x imum i s  reac hed the P lan wi l l  pay 10 0 % 

of  the net wo r k fe e o r  a l l owed amount 

V i s i o n B e ne f i t 
•	 Ent i t l ed to  eye e xaminat io n and new g las s es  o r 

c o nt ac t  l ens es  o nce ever y  12 mo nths
•	 Net wo r k prov i der s  are  C o mp r e he n s i ve Pr o f e s s i o na l 

Sy s te m s (C P S)  and G e ne r a l  V i s i o n S e r v i c e s  (G V S)
•	 No ou t  o f  p o c ket  c os t s  i f  you us e the par t i c ipat in g 

prov id er s  in  the C P S o r  G V S net wo r k and p ic k 
f r ames and l ens es  are  par t  o f  the pro gr am 

•	 Re c e i ve a  c red i t  towards  l ens es  and f r ames you 
pur c has e ou t s id e of  the pro gr am I f  you c ho os e a 
no n - par t i c ipat in g prov id er  you wi l l  b e re imbur s ed 
up to  $12 5.0 0.  You wi l l  ne ed to  submi t  an i temized 
b i l l  to  the Fund fo r  re imbur s ement 

H ear in g B ene f i t
•	 E l i g ib l e  fo r  a  hear in g a id  ever y  four  year s
•	 $35 0.0 0 p er  ear
•	 Ne got iated r ates  and d i s c ount s  wi th  G V S & C P S 
• 	 G V S and C P S wi l l  submi t  b i l l  to  the Fund O f f i ce; 

O u t s id e of  thes e t wo –  i temized b i l l  ne eds to  b e 
mai l ed to  the Fund O f f i c e

D ent a l  B ene f i t 
• 	 Admin is tered throu gh Admini s t r at i ve S e r v i c e s  O nl y 

(“A S O ”)
•	 In  and O u t  o f  Net wo r k B enef i t s  bas ed o n a  fe e 

s c hedul e 
• 	 $10 0 A nnual  D edu c t ib l e  (wai ved fo r  d ia gnos t i c , 

p revent at i ve and o r tho d o nt ic s) 
• 	 $2, 5 0 0 A nnual  Ma x imum (e xc lud in g o r tho d o nt ic 

s er v i ces)
• 	 O r tho d o nt ic s  =  Ma x imum of  24 mo nths  fo r  ac t i ve 

t reatment;  18 mo nths  pas s i ve t reatment 

*D i s c la imer
Cer ta in  wel fare  c overage and b enef i t s  for  ret i rees  may 
var y.  Ret i rees  shou ld  c hec k the i r  la tes t  SPD s and SB C s 
for  ac curate informat ion .

N E W  Y O R K  C I T Y  D I S T R I C T  C O U N C I L  O F  C A R P E N T E R S  B E N E F I T  F U N D S  |  (8 0 0)  529 - F U N D  (3 8 6 3)  |  W W W. N Y C C B F. O R G

A  D e f i n e d  B e n e f i t  P l a n  a d m i n i s t e r e d  
b y  t h e  F u n d  O f f i c e

A  w i d e - r a n g i n g  W e l f a r e  P l a n  p r o v i d i n g  h e a l t h 
c o v e r a g e  t h r o u g h  a  v a r i e t y  o f  p r o v i d e r s

E l i g ib i l i t y 
•	 870 hour s  in  a  p er io d of  t wo c o ns e cu t i ve c a l endar 

year s 
• 	 5  c red i t s  in  o rd er  to  b e ves ted and e l i g ib l e  fo r  a 

Pens io n at  65
•	 1 5 c red i t s  to  qua l i f y  fo r  a  Pens io n pr io r  to  65 (a ge 

55) 

Ve s t in g C r e d i t s 
•	 870 hour s  wo r ked in  a  year  =  1  c red i t  (add i t io na l 

hour s  are  f ac to red into b enef i t  c a l cu lat io n) 
• 	 6 0 0 hour s  wo r ked in  a  year  =  ½ c red i t
• 	 3 0 0 hour s  wo r ked in  a  year  =  ¼ c red i t

Cur r e nt  B ene f i t  Fo r mula (e f f e c t i ve 7/1/2 0 0 6)
•	 1% of  annua l  empl oyer  c o ntr ibu t io ns  o n your  b eha l f
• 	 Mus t  wo r k at  l eas t  3 0 0 hour s/year
•	 Mo nth l y  p ens io n b enef i t  may b e redu ced bas ed o n 

the o pt io n e l e c ted  

N o r mal  Re t i r ement
•	 Und er  the Pens io n P lan no r mal  r e t i r ement a ge i s 

65  

Re gular  Re t i r ement
•	 A ge 55 w/ 3 0 c red i t s  =  Pens io n & Ret i re e Medic a l
• 	 A ge 55 w/ 20 c red i t s  =  Pens io n & Ret i re e Medic a l 

◊	 MUS T have b e en an Ac t i ve E l i g ib l e  empl oye e 
fo r  2  year s  (24 mo nths)  dur in g the 5  year s  (6 0 
mo nths)  immediate l y  pre ced in g the e f fe c t i ve 
date of  the i r  p ens io n

•	 A ge 55 w/ 1 5 c red i t s  =  Pens io n & Ret i re e Medic a l 
◊	 MUS T at  have 2 5 year s  wi th  at  l eas t  2 5 0 hour s 

wo r ked eac h of  thos e year s
◊	 MUS T have b e en an Ac t i ve E l i g ib l e  empl oye e 

fo r  2  year s  (24 mo nths)  dur in g the 5  year s  (6 0 
mo nths)  immediate l y  pre ced in g the e f fe c t i ve 
date of  the i r  p ens io n 

Q u e s t i o n s
•	 A ny qu es t io ns  p er t a in in g to  your  Pens io n P lan 

should b e d i re c ted to  the Fund O f f i ce  at  (8 0 0) 
529 - FU N D (3 8 6 3) .  You c an a l s o  o bt a in  in fo r mat io n 
ab ou t  your  Pens io n P lan o n the Fund O f f i ce ’s 
webs i te  at  w w w.nyc c b f.o r g .

E l i g ib i l i t y 
•	 2 5 0 hour s  p er  quar ter ;  add i t io na l  hour s  wi l l  b e 

banked
•	 Ma x imum of  75 0 hour s  c an b e banked 
• 	 Mus t  have a  min imum of  20 0 hour s  to  pur c has e 

remain in g 5 0 hour s  at  e f fe c t i ve  r ate  ($14.70 as  o f 
10/1 /21)

M e di c a l  Pr ov i d e r 
◊	 Empire B lu e Cros s  B lu eS hie l d  (8 4 4)  416 - 6 3 87;  w w w.

e mp ir e b lu e.c o m
◊	 PP O o r  P OS Net wo r k 

•	 C o - Payment  i s  a f i xed amount  you pay fo r  a  c overed 
hea l th  c are s er v i ce,  usua l l y  a t  the t ime you re ce i ve 
the s er v i ce
◊	 Pr imar y C are =  $20.0 0
◊	 S p e c ia l i s t  =  $2 5.0 0  
◊	 Emer genc y Ro o m C o - Pay =  $20 0 (wai ved i f 

admi t ted)  

•	 D edu c t ib l e  i s  the amount  you owe fo r  hea l th  c are 
s er v i ces  b efo re your  hea l th  insur ance b e g ins  to  pay
◊	 In  Net wo r k dedu c t ib le  =  $20 0/p er s o n;  $5 0 0/f ami l y  
◊	 O u t of  Net wo r k d edu c t ib l e  =  $75 0/p er s o n;  $1, 875/

f ami l y 

•	 C o - I ns u ra nc e  i s  your  share (a  c a l cu lated p er cent a ge) 
o f  the c os t s  o f  a  c overed hea l th  c are s er v i ce
◊	 In  Net wo r k =  10 %
◊	 O u t of  Net wo r k =  3 0 % -  may b e ba lanced b i l l ed , 

whic h i s  the d i f ference b et we en what  the prov id er 
c har ges  and the Fund pay s 
 

•	 O u t  o f  p o c ket  M axi mu m  i s  the ma x imum amount  you 
pay fo r  hea l th  c are s er v i ces  dur in g a  c a l endar  year
◊	 In  Net wo r k =  $1,9 0 0/p er s o n;  $ 4,75 0/f ami l y
◊	 O u t of  Net wo r k =  $3,75 0/p er s o n;  $9, 375/f ami l y
◊	 O nce ma x imum i s  reac hed the P lan wi l l  pay 10 0 % 

of  the net wo r k fe e o r  a l l owed amount 

Phar ma c y B e ne f i t  M ana ge r  (PB M) 
• 	 E xpres s  S c r ip t s:  (8 0 0)  939 -2 0 91
•	 Ret a i l  c o - pay ment s 

◊	 $1 5 (gener i c) 
◊	 $2 5 (prefer red) 
◊	 $ 4 0 (no n - prefer red)


